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Pension Plan Basics



Governance

The Board of Trustees administers the NBPSPP in accordance with:

The Plan Text

The Funding Policy

The Investment Policy

The Income Tax Act (ITA)

The NB Pension and Benefits Act (PBA)
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Pension Contributions

Employer Contributions

Currently, 12.0% of eligible earnings

% of eligible earning on salary 2019 \(N\PE
accumulation up to the year’s &57 ,AOO
maximum

pensionable earnings (YMPE)
(Resets in January)

7.50%
January

Note: CPP deductions cease upon reaching the YMPE

Employee Contributions

7.5% of eligible earnings up to the
year’s maximum pensionable earnings

% of eligible earning
on salary accumulation
in excess of YMPE
(Resets in January)
10.70%

December
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What could impact my
pension benetit amount?



Cost of Living Adjustment

Each year, based on the funding level of the NBPSPP, the Board of Trustees
will determine whether the plan is able to provide indexation
— also known as Cost of Living Adjustments (COLA).

COLA may be provided up to the average change in Consumer Price
Index (CPI).

When COLA is provided, it will apply to all NBPSPP members
(i.e. active employees, retirees and deferred members).

Note: Further explanation available at www.vestcor.org/nbpspp VESTCOR


http://www.vestcor.org/nbpspp

Integration

In September of 1966, the Canada Pension Plan (CPP) was implemented, which resulted in
the provincial and federal plans being integrated. As such, all provincially sponsored pension
plans became integrated with the CPP.

Integration means that both your contribution rate and the level of benefits under the NBPSPP
are reduced because you are also contributing to the CPP™.

Regardless of when you start receiving your CPP (can be taken at age 65 unreduced or as
early as age 60 reduced), your NBPSPP pension benefit is only reduced by CPP integration
at age 65.

This is reflected on the pension contributions slide
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Early Retirement Reduction Factors

Age

55 56

15% 12%

Reduction

Age

55 56

50% 45%

Reduction

Years of Service prior to January 1, 2014

57 58 59 60 61 62 63
9% 6% 3% 0% 0% 0% 0%

3/12% per month (3% per year)
Between 55 and 60
No reduction at age 60

Years of Service on or after January 1, 2014

57 58 59 60 61 62 63
40% 35% 30% 25% 20% 15% 10%

5/12% per month (5% per year)
Between 55 and 65
No reduction at age 65

64
0%

64
5%

65
0%
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Tools and Resources



Tools and Resources

Annual Employee Statement of Pension Benefits

Pension Estimate Calculator
Website

Your Human Resources/Vestcor's Member Services Team
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Annual Employee Statement of Pension Benetits
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Pension Estimate Calculator

Requires your Employee Statement of Pension Benetits
Instructional video available
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Website

www.vestcor.org,/nbpspp
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Inquiries

Active Employees

Questions regarding your benefits, or if you Human Resources

are inquiring about a specific service Payroll Office

Active Employees Vestcor

For additional information regarding plan Our Member Services Team is available from 8:15am to 5:00pm,
provisions, options, the status of a file, etc. Monday to Friday

Retirees Phone: 506-453-2296

For all inquiries relating to your NBPSPP pension Toll Free: 1-800-561-4012

www.vestcor.org

info@vestcor.org
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http://www.vestcor.org/
mailto:info@vestcor.org

Retiring:
Applying tor Your Pension



Thinking About Retiring

Pension Estimate Calculator

Formal Pension Estimate

(12 months prior)

Apply for Pension + select options (6
months prior)

More Information and Video:
https://vestcor.org/en/life-
events/planning-for-retirement/

S ——
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https://vestcor.org/en/life-events/planning-for-retirement/

Thank You





