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$1.5
BILLION

Contribution to New Brunswick’s 
economy, equal to 3% of New 

Brunswick’s GDP.

GDP

$453
MILLION

Tax revenue, including 
$226 million federally 
and $227 provincially.

TAX REVENUE

Amount that clients’ members 
generated in provincial GDP for 

every $10 in pension 
benefits received.

$14.04
MEMBERS

INCOME

37%
Percentage of all private retirement 
income that client pensions account 

for in New Brunswick.

VESTCOR

Jobs directly supported by 
Vestcor’s operations and 

investments beyond 
pension-driven employment.

400
JOBS

17.6
THOUSAND

Jobs across New Brunswick 
supported by client activities,  

including 2,800 held by those  
under age 25.

ECONOMIC VALUE MODEL

Interactions Between People and Businesses in an Economy and the Sources of 
Vestcor Economic Activity
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Economic Value At-a-Glance
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 County Total ($m)
 York $319.0
 Westmorland $250.9
 Kings $180.5
 Saint John $150.0
 Gloucester $125.4
 Northumberland $79.5
 Sunbury $74.2
 Carleton $73.0
 Kent $52.6
 Albert $43.9
 Restigouche $43.5
 Victoria $37.2
 Charlotte $33.5
 Madawaska $32.3
 Queens $21.9

Economic Value by County

Social Value of a Good Pension

1.3x 1.4x 1.25x
more likely to report 

excellent or very good 
mental health than 

people without a 
pension plan.

more likely to report 
excellent or very good 
physical health than 

people without a 
pension plan.

more likely to report 
low levels of stress 

than people without a 
pension plan.

Regionally, Vestcor’s contributions 
were seen throughout the 
province in both rural and urban 
communities, with York and 
Westmorland Counties having the 
largest contributions. However, 
on a per-capita basis, differences 
between regions are much smaller, 
highlighting the importance of 
Vestcor-supported pensions to 
smaller municipalities. While 
many current employees are 
concentrated in larger centres, 
retirees help support smaller 
regions.
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ABOUT THE REPORT​

CANCEA does not accept any research funding or client engagements that require a 
pre-determined result or policy stance or otherwise inhibits its independence.​

In keeping with CANCEA’s guidelines for funded research, the design and method of research 
as well as the content of this study were determined solely by CANCEA.​

This information is not intended as specific investment, accounting, legal, or tax advice. This 
report was commissioned by Vestcor. No identifiable membership data was used in this 
analysis.

Social Value Beyond Economic Measures

$494M
annual social value  

generated1

Higher
life satisfaction among ​
DB pension retirees1

Largest
benefits for 

lower-income 
households1

Financial security drives 
well-being gains with lower 
stress and greater expense 
confidence.

Improved health outcomes 
supported by stable income 
and group benefit plan access.

Women in their 60s and 
lower-income households
gain most, reducing 
retirement inequality.

Social benefits reduce 
reliance on income-tested
programs and support 
healthier aging.
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1 Includes Defined Benefit, Shared Risk, and Target Benefit Pension Plans


